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Our diversity definition

The Academy of Medical Sciences is committed to working towards full equality of
opportunity both in our own organisation, practices and work, and in the wider
academic workforce.

We strive to ensure that no individual or group is treated more or less favourably than
others on the grounds of ethnicity, age, disability, sex, gender, marital status, sexual

orientation, religion or belief.

Our definition of diversity expands beyond protected characteristics to include
geography, research subject and sector, clinical and non-clinical specialties, career
stage, and socio-economic background.

Our diversity values, principles, behaviours:

Our work will be guided by the following values, principles and behaviours:

Our values

Our principles / approach
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